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Find best practices in rural workforce data collection
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Issue Statement
In South Central Iowa...

Lacking Qualifications 60.9% of employers struggle to find
qualified applicants.

Since 2000, labor force fell 0.8%, while
the labor force grew 2.35% statewide.

Shrinking Workforce

Attracting Workers 60.1% of employers have a general lack of
applicants for open positions.



Innovate120
Analysis

WHAT
An entrepreneurial hub and business education
center based in Maquoketa, IA

Operates 5 programs

HOW
Success through programs and internships leads to
retention of businesses and students

Companies like Google, John Deere, and Scotts
Miracle-Gro

WHY
A model program in Area 15 would benefit present
workforce and development

Entrepreneurial Investment Award
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Area 15 Employer Contact List
Phone numbers and email addresses of each employer
County breakdown of every employer by industry and size
3,806 employers with contact information for 1,291

Meeting Employers’ Needs
Policy Recommendation 2
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Focus Groups
Outline basis: Iowa Workforce Needs Assessment Data
Goal: Meeting employer needs 
2 Discussion Group Options: 

Business Size
County 
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Survey on What Keeps People in Rural Areas

Maintaining a Young Workforce
Policy Recommendation 3
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