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This project was supported by the Iowa Initiative for Sustainable Communities (IISC), 
a program that partners with rural and urban communities across the state to 
develop projects that university students and faculty complete through research and 
coursework. Through supporting these projects, the IISC pursues a dual mission of 
enhancing quality of life in Iowa while transforming teaching and learning at
the University of Iowa.

IISC is a member of the Educational Partnerships for Innovation in Communities - 
Network (EPIC-N), a growing network of educational institutions across the globe 
using the EPIC Model to partner existing course work and university human capital 
with the needs of local governments, and communities, to improve quality of life. 
Learn more about other network programs at www.epicn.org.

Research conducted by University of Iowa faculty, staff, and students  exists in the 
public domain. When referencing, implementing, or otherwise making use of the 
contents in this report, the following citation style is recommended: 

[Student names], led by [Professor’s name]. [Year]. [Title of report]. Research 
report produced through the Iowa Initiative for Sustainable Communities at the 
University of Iowa.

This publication may be available in alternative formats upon request. 

 Iowa Initiative for Sustainable Communities
 The University of Iowa
 347 Jessup Hall
 Iowa City, IA, 52241
 Email: iisc@uiowa.edu
 Website: http://iisc.uiowa.edu/ 

The University of Iowa prohibits discrimination in employment, educational programs, and activities 
on the basis of race, creed, color, religion, national origin, age, sex, pregnancy (including childbirth 
and related conditions), disability, genetic information, status as a U.S. Veteran, service in the U.S. 
military, sexual orientation, or associational preferences. The university also affirms its commitment 
to providing equal opportunities and equal access to university facilities. For additional information 
on nondiscrimination policies, contact the Senior Director, Office of Civil Rights Compliance, the 
University of Iowa, 202 Jessup Hall, Iowa City, IA 52242-1316, 319-335-0705, ui-ocrc@uiowa.edu.
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